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ACKNOWLEDGEMENT OF
COUNTRY

Fairhaven acknowledges the Darkinjung people, the Traditional
Custodians of the lands on which we live and work across the
Central Coast. We pay our deepest respects to Elders past and
present, and to all Aboriginal and Torres Strait Islander peoples
who continue to care for Country, community, and culture.

We also acknowledge the carers, families, and support
networks who provide love, strength, and connection every
day. Their care sustains not only individuals, but the heart of
our community.




CHAIR'S MESSAGE
SUMMARY

This year represents a pivotal moment for Fairhaven as we
confront a challenging financial landscape and commit to
building a stronger, more sustainable future. Through the
Fairhaven 2030 Strategic Plan, we are reimagining how we
operate — embracing innovation, driving efficiency, and
aligning every part of our organisation to deliver long-term
stability and impact. To thrive for the next 60 years, we must
adapt boldly, make thoughtful decisions about our services and
operating models, and ensure financial discipline guides every
step forward. Amidst these changes, our purpose remains
constant: empowering people of all abilities to live meaningful
and connected lives, supported by a community built on trust,

care, and inclusion.
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MESSAGE FROM THE CHAIR

As Chair of Fairhaven Services, | am honoured to present this report at a
time of both challenge and renewal. The broader service environment
remains financially constrained, with increasing costs, workforce
pressures, and tightening government funding continuing to test the

resilience of all community service
organisations. For Fairhaven, this climate ” .
has reinforced the importance of Ruth is nonverbal
financial discipline, operational reform, but she is using her
and strategic innovation. To remain words increasingly
sustainable for the next 60 years, we
must continue to adapt, making difficult
but necessary decisions about how we that Fairhaven is
operate, invest, and deliver services, her home, HAPPY”
while staying true to our mission of
supporting people with disability to live
fulfilling, independent lives.

and she told me
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Our Fairhaven 2030 Strategic Plan provides a clear and ambitious roadmap
for this transformation. It focuses on strengthening our financial position,
modernising our operating models, and fostering innovation across every
level of the organisation. We recognise that sustainability and purpose
must go hand in hand. Initiatives such as the Green Pathways Project
reflect this commitment, combining environmental responsibility with
social enterprise to create a new, sustainable stream of revenue. This
initiative embodies the future of Fairhaven: innovative, community-
focused, and financially resilient.

| wish to acknowledge the extraordinary dedication and adaptability
shown by our staff and leadership team throughout the year. Despite a
demanding operating climate, they have continued to provide high-quality
care and support across our Supported Employment, Residential, and
Community programs. Our family meetings further strengthen our culture
of transparency and collaboration, ensuring that the voices of our
residents, clients and families continue to shape our direction.
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On behalf of the Board, | extend my deep appreciation to Diana Mason,
who stepped down as Chair in early 2025 after a period of outstanding
service and leadership. Diana guided Fairhaven through years of significant
change with wisdom, compassion, and a steadfast commitment to our
values. | also acknowledge lan Winn, who concluded his service as
Treasurer after several years of dedicated financial stewardship, helping to
build strong governance foundations that continue to guide us today. We
acknowledge with deep sadness the sudden passing of Glen Auld, a
talented and generous Board Director who served Fairhaven with insight,
warmth, and integrity leaving a lasting mark on all who worked with him;
his legacy will continue to inspire the Board in the spirit with which he
served.

For the first time, Fairhaven’s Annual Report is being presented in a fully
digital format, reflecting our commitment to sustainability, accessibility,
and contemporary governance. In the same spirit of inclusivity, this year’s
Annual General Meeting will be conducted as a hybrid event, enabling
members and stakeholders to participate either in person or online.
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Lastly, Fairhaven functions with a fabulous Board of Directors, passionate
staff, engaged supported employees, and the enthusiasm of our
volunteers, | truly thank you all for your resilience, care, and unwavering
commitment to our mission, you are truly remarkable people. Together,
we will steer Fairhaven fearlessly and with courage towards a stronger,
more sustainable, and future-ready organisation. We are committed to
continuing to support and empower people with disability on the Central
Coast for decades to come.

OUR STRATEGIC PRIORITIES

Fairhaven 2030 Plan
Green Pathways Project
Staff Dedication & Adaptability




EXECUTIVE LEADERSHIP: &
NAVIGATING CHANGE. 0
CREATING OPPORTUNITY

Meaningful change rarely follows a straight path, and this year has tested
organisational resilience, sharpened strategic focus, and ultimately
strengthened the resolve to build an organisation that can serve the
community not just today, but for generations to come. Through
deliberate strategic action, innovative thinking, and the unwavering
dedication of the team, Fairhaven has made significant strides towards a

more sustainable and impactful
future, one that honours the
organisation's  60-year legacy KEY HIGHLIGHTS
whilst embracing the bold
changes needed to thrive in the
decades ahead.

Revenue Growth

Financial Strengthening

Green Pathways Launch

Youth Program

Expansion

Operational Excellence



EXECUTIVE LERDERSHP & °

Throughout 2024-25, Fairhaven's executive leadership team navigated this
period of transformation with clear purpose, balancing immediate
operational pressures with the long-term vision of the Fairhaven 2030
Strategic Plan. Under the guidance of the Board, difficult but necessary
decisions were made about resource allocation, service delivery models,
and operational efficiency, each one carefully weighed to ensure that
financial discipline never came at the expense of service quality or
participant outcomes. The challenge was not simply to survive changing
circumstances, but to emerge stronger, more sustainable, and better
positioned to fulfil the organisation's mission.

The results of this strategic focus are evident across the organisation. The
successful restructuring of management systems within Residential
Services has strengthened accountability, improved communication
channels, and enhanced person-centred care delivery. Meanwhile, the
executive team championed the development of new revenue streams,
most notably the Green Pathways Project, which exemplifies innovative
thinking by combining social enterprise with environmental sustainability.
In responding proactively to workforce challenges affecting the broader
disability sector, leadership implemented strategies to attract, retain, and
develop skilled staff who share Fairhaven's values and commitment to
excellence.

Despite constrained funding environments and increasing operational
costs, the organisation maintained service continuity whilst progressing
strategic initiatives that position Fairhaven for long-term resilience. It is
this combination of careful stewardship, bold innovation, and steadfast
commitment to purpose that defines the vyear's achievements and
illuminates the path forward.




OUR MISSION & VISION i

We see you and we get you. We'll work hand in hand with you to achieve
what you want from your life. That’s our promise.

Our vision is a world where every individual matters, starting right here.

Our purpose is to create opportunities where people living with disability
can achieve what they want from life.

OUR VALUES O
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OUR YEAR IN REVIEW:
BY THE NUMBERS

Fairhaven Services Limited achieved 11.8% revenue growth to $8.66
million in 2024-25, driven by expanded NDIS service delivery which now
comprises 78% of total income. The organisation maintained strong asset
positioning with net assets of $9.56 million and nearly doubled cash
reserves to $810,609. While a deficit of $267,685 was recorded, this
represented a 13.6% improvement from the previous year. Revenue
diversification through production and retail sales, rental income, and
fundraising continues to strengthen the organisation's financial resilience
as it delivers quality disability services across supported employment,
accommodation, youth, and community participation programs.

Revenue Sources Cash Flow Comparison

Rent I;s/i:elved ® 2024 @ 2025

1000000

Sale of Goods
14%

500000

-500000

-1000000

NDIS Services
78.3% -1500000

Operating Investing Financing



OUR PEOPLE, OUR STORIES

At Fairhaven, every voice matters and every story inspires. This year has
been filled with moments of growth, connection, and joy across all our
programs. From learning new skills to building confidence, from finding
friendship to discovering independence, our community continues to
flourish.

Building Confidence and Achieving Dreams ‘

For many participants, Fairhaven has been a gateway to pursuing their
passions. Sean shares how support has transformed his journey: "She
helped me get into an automotive TAFE which is my passion. April has
assisted in travel training and gaining my confidence on public transport.
She has assisted me in cooking and we always have fun and has been
helping me to get my Ls."

The Fairhaven program is
fun, and | have learned a
lot and has helped me
reach my goals and make
friends —thumbs up




OUR PEOPLE, OUR STORIES ™

A Place to Call Home

The sense of belonging at Fairhaven runs deep. Ruth, who is nonverbal but
using her words increasingly, told us that "Fairhaven is her home, HAPPY".
This is a simple but profound expression of contentment.

Philip captures the warmth of the community: "I feel so happy here | didn't
think everyone would be so friendly and there's lots to do and | love living
in the independent house with Michael."

Aleta beautifully expresses how Fairhaven has exceeded her expectations:
"| feel safe at Booker Bay and because | am now blind, | thought | couldn't
do much but | am doing more than | did before my eyesight completely
went. | feel included."

Community, Connection, and Fun

The joy of shared experiences shines through in many voices. Amelia
simply says: "l love coming here, | have so much fun."

Michelle has discovered new passions and has started to go to Karaoke on
a Friday night. She says “I really like it when my home can help me do
these things."

Vicki appreciates the comprehensive support: "l like not having to worry
about transport as Fairhaven takes care of the whole day, from start to
finish."




OUR PEOPLE, OUR STORIES

Belinda values the opportunities to connect: "I like being able to enjoy
different activities with my friends and Fairhaven making it possible to do
cool things out of work."

Zach highlights the care and adventure in his days: "l enjoy being able to
experience different days out with my support workers, who look after me
and make sure | am safe, like days out on the railways and at museums."

Celebrating Our Team

The dedication of Fairhaven's staff doesn't go unnoticed. Karen shares:
"Whenever | have Grace | know we are going to have a good time because
she is funny, and we sing songs together. Grace helps me cook in the
kitchen with her when we are preparing dinner for the house."

Christopher expresses his appreciation: "Love every minute of [community
activities] with Fairhaven. They always help me when I'm in need."

Malcolm reflects: "l joined Fairhaven as a volunteer. | am now part of a
great team that has fun and lots of laughs."

These stories represent just a glimpse into the vibrant, supportive, and
empowering community that is Fairhaven. Every day, our participants are
achieving their goals, forming meaningful connections, and living life on
their own terms. Their voices, their choices, our shared mission.




RESIDENTIAL SERVICES:
STRENGTHENING CARE, 16
CONNECTION, AND COMMUNITY

The past year has been one of growth, stability, and connection within our
Residential Services, with our new leadership structure now fully
embedded and delivering exceptional outcomes. This refreshed approach
has strengthened accountability, communication, and hands-on care,
ensuring every resident continues to receive the highest standard of
person-centred support.

Quality Care and Continuous Improvement
A key achievement for 2024-25 was the successful implementation of a

new medication management system, enhancing compliance, safety, and
consistency across all homes.
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The system has supported staff confidence, streamlined processes, and
reinforced Fairhaven’s strong commitment to quality and clinical
governance.

Our Residential Services currently support 20 residents across our homes
in Kincumber and Booker Bay, with a dedicated team providing
compassionate, individualised care every day.

Community, Belonging, and Everyday Joy

Creating a true sense of home and community remains central to our
approach. Throughout the year, our residents and staff enjoyed a range of
new social activities, from birthday barbecues and karaoke nights to
picnics and onsite entertainment, all designed to foster connection,
laughter, and belonging.
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We also took time to farewell a much-loved resident, whose passing
reminded us of the deep relationships built within our homes and the
privilege we hold in supporting individuals through every stage of life.
Their memory continues to hold a special place in our Fairhaven
community.

Growth, Stability, and Future Focus

This year also saw the welcoming of new residents into our homes,
strengthening our community and reaffirming our commitment to
providing safe, inclusive, and empowering environments. Looking ahead,
we are excited to continue advancing our work through Fairhaven’s
strategic pillars, exploring opportunities for growth, long-term
partnerships, and service innovation within the residential space.
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Fairhaven’s Residential Services continue to exemplify our mission,
delivering quality, compassion, and connection for people living with
disability, supported by a team that places dignity and care at the heart of
everything we do.




OP SHOPPING VILLAGE: WHERE 2
COMMUNITY PARTNERSHIPS
DRIVE SUSTAINABLE SUCCESS

Fairhaven’s Op Shopping Village has continued to thrive as a cornerstone
of community sustainability and social enterprise throughout 2024-25,
marked by exciting partnerships, innovative retail initiatives, and ongoing
recognition for our commitment to fair pricing and exceptional service.

Community Partnerships and Sustainable Fashion

A major highlight of the year was our groundbreaking collaboration with
Erina Fair through the Reloved Fashion initiative. Partnering with
professional stylist Caitlin Stewart, our team curated a collection of high-
quality pre-loved fashion pieces, showcased through two highly successful
pop-up shop events.




OP SHOPPING VILLAGE d

This initiative brought sustainable fashion to a wider audience across the
Central Coast, attracting significant local attention, including a promotion
through Coast Magazine’s channels (reaching 8,300 followers) and
additional social media coverage from local influencer That Achelles Girl,
viewed by more than 4,000 people.

Garage Sale Trail Success

We were also proud to participate in the Central Coast Council-supported
Garage Sale Trail, which encouraged reuse and sustainability through
community retail. Customers mentioning the Trail received a 10%
discount, leading to outstanding results:

o Sales increased 30% on the previous Saturday,

e 52% up on the same period last year, and

e 18.5% higher during the second weekend, despite major traffic
disruptions.
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Fair Pricing and Customer Engagement

Fairhaven’s dedication to affordable, high-quality retail continues to earn
strong recognition, including being named #1 on Goodarchitect.com.au’s
list of the best Central Coast op shops.

Building on this momentum, we relaunched our customer loyalty program
with a fresh design and expanded social media promotion, resulting in
stronger engagement and repeat visits.

Community Generosity and Environmental Impact
The generosity of our community continues to amaze us, highlighted by

the donation of over one tonne of brand-new books in a single day in
November.
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We've also strengthened our environmental credentials through a new
partnership with Allcoast Metal Recycling, supporting our goal of zero-
cost, environmentally responsible waste management wherever possible.

Growth, Reach, and Sector Leadership

Reintroducing Sunday trading in early 2025 has proven highly successful,
attracting customers from as far as Sydney and Newcastle which is a
testament to the growing demand for Fairhaven’s unique retail offering.

Our participation in the Charitable Reuse National Member Forum also
connected us with national partners such as Clean Up Australia and the
McGrath Foundation, reinforcing our leadership and collaboration within
the charitable retail sector.
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Looking Ahead

Our Op Shopping Village continues to demonstrate that social enterprise
retail can drive positive community change while remaining commercially
strong.

Through innovative partnerships, fair
pricing, and a steadfast commitment to
environmental responsibility, Fairhaven is

proud to remain a cornerstone of Central
Coast community life, creating meaningful
opportunities for people living with
disability and advancing our mission of
inclusion and empowerment.



SCHOOL LEAVER AND YOUTH 2
PROGRAMS: EXPANDING
OPPORTUNITIES AND FUTURES

The Fairhaven School Leaver and Youth Program has experienced
remarkable growth throughout 2024-25, expanding to include Youth
Participants across a range of funding categories. This evolution reflects
our commitment to providing diverse pathways, skill development, and
community connection for young people as they transition from school
into adulthood.

Expanding Pathways and Skills

Our programs now extend well beyond traditional job readiness,
encompassing life skills, social development, and creative expression.




SCHOOL LEAVER AND YOUTH 2
PROGRAMS

Participants have engaged in a variety of activities including drumming, art,
games, movement and dance, music, car washing, mentoring school
students, and the innovative Create 2 Sell Program, where young people
design, create, and market their own products.

Social inclusion remains at the heart of the program, with activities such as
in-house movie days, Holey Moley, and Luna Park excursions providing
opportunities for connection, confidence-building, and fun.

Onsite Work Experience and Real-World Learning
Fairhaven is uniquely positioned to offer onsite work experience across

several of our social enterprise operations, including our Retail Facility,
Café, and Tuggerah Co-Pack site.




SCHOOL LEAVER AND YOUTH =
PROGRAMS

These experiences provide valuable, supported opportunities for
participants to develop workplace confidence, build employability skills,
and gain real-world experience in safe, inclusive environments.

Training and Education Partnerships

We have proudly partnered with Zeal College to deliver accredited training
opportunities, including RSA & RCG, White Card, First Aid, and a two-day
Barista Course.

Building on this success, Fairhaven is preparing to launch a new Green
Pathways Program, offering 8-10 weeks of training focused on
sustainability, job readiness, and skill building, creating another exciting
avenue for young people to prepare for meaningful employment.




SCHOOL LEAVER AND YOUTH 2
PROGRAMS

Hands-On Experience and Creative Learning

Our woodworking facility grant concluded this year, marking the end of
three incredible years of hands-on learning. During that time, we proudly
hosted 11 schools and 132 students, who gained practical experience
through projects such as birdhouses, toolboxes, herb planters, and STEM
creations.

Participants also completed two rounds of retail-based work experience,
gaining exposure to quality checking, price tagging, and merchandising. All
of which are key skills in the retail sector.




SCHOOL LEAVER AND YOUTH 2
PROGRAMS

Program Enhancements and Innovation

We've successfully secured additional funding to further enhance our
Youth and School Leaver Programs, enabling the purchase of new
resources such as a Wii Fit, car simulator, drum kit, camera, and circuit
equipment to support the Create 2 Sell and skills development initiatives.

In another highlight, we delivered a targeted eight-week school-based
program where students created and cooked products before proudly
running their own Retail Market Stall, raising $125 through their
entrepreneurial efforts.
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Growth and Future Outlook

By the end of October 2025, the Youth Program is projected to support
nine participants, a significant increase from just one participant at the
same time last year, with another student already confirmed to commence
in the following term.

This impressive growth demonstrates the
increasing demand for  Fairhaven’s
inclusive, skills-based programs and the
positive outcomes achieved through
community partnerships, creativity, and
supported learning.

Fairhaven’s School Leaver and Youth
Programs continue to empower young
people to explore their potential, gain
confidence, and build the foundations for
a bright and independent future.




CASE STUDIES: THE GREEN 31
PATHWAYS PROJECT

This year, Fairhaven continued to focus on sustainable growth and creating
real opportunities for people living with disability. Our strategy has been
all about expanding programs that build skills, confidence, and
independence, while keeping environmental sustainability at the heart of
everything we do.

A major highlight was the launch of our Green Pathways plant nursery
program, starting with a pilot 10-week program that gives participants
hands-on experience in horticulture and nursery work. The program helps
people develop practical skills in plant care, propagation, and
sustainability, while also building confidence and preparing them for the
workplace in a supportive environment.
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PATHWAYS PROJECT

Excitingly, graduates of Green Pathways will have the opportunity to move
into paid supported employment roles running Fairhaven’s very own plant
nursery, set to open in June 2026 - a clear pathway from learning to work.

Building on its early success, we plan to grow Green Pathways further and
explore new ways to combine social enterprise with skill development and
environmental care. Fairhaven remains committed to growth that creates
lasting, positive impact for the people and communities we support.

“l want to be a horticulturist and | love

everything I’'m learning with Green

Pathways”




CASE STUDIES: PACIFIC 33
COPACK GROWTH

It’s been a dynamic and rewarding year at our Tuggerah Factory! The team
has achieved some fantastic milestones and continues to thrive as we
grow, evolve, and embrace new opportunities.

All supported employees have now been registered to complete their
assessments. This is a major step in ensuring everyone’s skills and
contributions are recognised and supported into the future. This process
highlights our commitment to personal development, inclusion, and
continuous improvement for every member of our workforce.

We've also celebrated the well-earned retirements of some long-term
supported employees who have been an important part of Tuggerah’s
story for many years. Their dedication, hard work, and positive spirit have
left a lasting legacy, and we wish them all the best in their next chapter.
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COPACK GROWTH

Exciting new partnerships have been secured this year, creating fresh and
diverse work opportunities for our team. These collaborations are not only
expanding our production but also strengthening our connections with
local businesses and the community.

To support our growth, we’ve welcomed additional supervisors to the
Tuggerah team. Their guidance and leadership are helping us manage an
expanding workforce, maintain quality and safety, and continue providing
meaningful, supported employment.

The future at Tuggerah Factory looks bright! With more opportunities on
the horizon, a growing team, and a commitment to excellence, we're
ready for another year of innovation, teamwork, and success.
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CHRISTOPHER

“Love every minute of [community activities] with Fairhaven.
They always help me when I’'m in need.”

“| feel safe at Booker Bay and because | am now blind, | thought
| couldn’t do much [but] | feel included.”

PHILIP

A
“I feel so happy here | didn’t think everyone would be so friendly

and there’s lots to do.”

MALCOLM

“l joined Fairhaven as a volunteer. | am now part of a great team

that has fun and lots of laughs.”
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Financial Annual Report

Fairhaven Services Limited
Contents

30 June 2025
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Fairhaven Services Limited
Responsible entities” report
30 June 2025

The responsible enties present thelr report, 1ogether with the Snancial statoments, on the company for the year ended 30
Juna 2025

mm
The following persons wihs redpontible enties (Erecions) of the compay during the whale of the fnancial year and up 15
tha date of this repor], unless othenaise stated:

D Melane Boursned

Mnghony Anderson

Jim Eve (Resigned on 10 Oclober 2025)
Glan Auld (Resigned on 21 July 2025)
Coltoy Taylor (Resigned 13 June 202%)
Jaypde Woodward (Appointod on 19 March 2025)
Laurel Alra (Appointed on 19 March 2025)
Patrick Kevlin (Appointed on 18 June 2025)
Diana Mason (Resigned on 19 March 2025)
Lan Winn (Resigned on 18 Juna 2025)
Carolyn OBrien (Appointed 18 August 2025)
Adsierre Smith [Appointed 18 August 2025)

Principal acthvities

During e Snancial year the pintipal confinuing actvities of B company were i provide supported smployment, supporied
accommodabion and commendy parbcnalon 10 peopie ing with daabdity. The company's Austrakan Disabity Enlerprses
operated under the brand names: Fairhaven CoPack and a range of goods wene mtaled through a shopping village al Poind
Clare. Fare Cravie” Cafd operates under sepanale managpement under kuence at the Point Clane site. Other Shan staled, thens
hawve been no significant changes in the nature of these activities during the year.

Operating results.
The it of tThe company for the Bnancial year afler providing for income tax amounded to 5267 585 (H024: deficit of

Shortderm cbjctives

»  Ressarch and identify potlential paricipant offerings and insights: refresh senvices and develop/evaluate new ofierings:
Fosier and anhance productive networks, partnerships and relationships:

&  Aract new participants and CusiomErs

Altvaet recain and siil our pacpie; foster an engaged and accountabie culture

Enprove cur inancial and risk Sefings: strengthen sysiems and DrOCesses. Mamian sound QOVemance

Lesng-term objectives
»  Offer relevant contemponary and expanded senvdce offerings and networis;

®  Abrsd néw participants and cusiomens o Fairhaven

 Arvact and relaen & thiled leam warking in a0 engaged and Sctuntable culure
& Bean eficient, efective and sustanable onpanisation

Mmmnw
redervant COMeMporany and expandsd sandcs offerngs and neteoris,

- MMMMmmﬂnwmthﬂnm%mhmwmm
from e Thal's our promise.

»  Business Smart: Our business is thiving and financially viable; ops-ational pedormance indicators demonsirabs that our
mesounces are used officently and oNecthady.

»  Innovative: Fairhaven i réspontie and sgie; we ane shesd of thiv gan & bicauis we ane crealive i our spprosch 1o
estng nd emargng chalenges.

Vision, Purpose & Promise
Tt company’s vishon is 8 worid whies @wery individual matiers, SLrting right here, RS R @103 8 b (S (AVFS ({07 unities whrs
poophy Bving with disabdity can achisve whal they wand from e and its promise is that we see you and we get you. Fairhanen
willl work haired i B with you by achisve whal you want from your B8 in & workd whens svery indnddusl mathers.
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Falrhaven Services Limited
Responsible entities’ report
30 June 2025

Environmental regulstion
hmmﬂ-ﬂ“&wml“awmvﬂpmwmm
990ds from residents of the Central Coast saving many thousands of Bema per month om being dumnped i anall W
tonitfiug 10 implement sustainable practiors, including energy and wator efficency intiatves and responsiblo waste
managemant, i supporn the commundies in which we operate.

mwmmnmmmmnwmw“lndn
Commonrmeaith o of 2 state of terriary.

Significant events
hnw&hwmm-:-mwwhmnﬂ-duﬂmdumﬂm
during the year under neview of ane expected 1o ootur Subsequent 10 year end.

Future developmants

Fﬁmmmbmmwmmmuwmmm
sirategies. The plan focuses on expanding supporied housing and supporied empioyment. SRaNCRg o Service offenngs o
#muwmnnmmmwmmmummmmﬁ

Events subsequent 1o the end of the reporting period
mmwmmmmmmmmmwmummmn
COMpANY'S Operations. the redults of thaose oporations, of the company’s state of aflars in fulure fmancial years.

Information on responsible entities

Mame. Dx Medanie Boursmed

Tide: Direcior

Expéenencg and euxperise. Dr Soursned (PRD, MSocHEh, PgDPH, BA) is an experienced Mon Execuive Boand
Eﬂmhhmwﬁm.ﬂtmwamw“im

E and formative Chisl Leaming Officer within the public and privale
secions. She ks expenienced in the design and development of professional education,
culture change, leadership and management developrmend, faclitalion

Hamay: AnEhonny Anderson
Tise: Direcior
Experante and expartise: Anfhony retired from full lime work in Movember 2014 as CEO of inata, an onganisation

Suppiaiting adults lving with a dsabsity. He was on tw inala Board of Direciors from
1997 and becams Depuly Chainman before being appointed as CED. Previously Tony
Peedcd & mumber of senicl positins with Kimbory-Clark Ausiraka. As General Manager
Kimberty-Clark Professional, Tony had responcbdity for the D28 butiness in Auostrala
and New Zealand and was a member of the Leadershp Team for Asia Pacife

Nama: Jim Ever (Resigned an 10 October 2025)
Derecion

Experience and expertise: Jim has had a long canes &% & business leader and Company Director, Jam has
Suttessiully led businesses 53 CED in Ausitraia and Asia, He has been a Non-Executive
Dermcior of nol for profit organisations, iNduiiny 386085004 and private Butinesses and
st necontly e wias the Chair of o famdy cnd Ausiralan wine business. Jm and ks
tamily havee ved on the Central Coadt lor 30 yoars. Ho gradusted as s Bachelor of
Soienca vom the University of Sydney and i curmenthy 3 Feliow of thi Ausiraian Inittute
of Companny Dérecion.
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Marmay Glen Auld {resigned on 21 July 2025)

Direcior

Expariancs 80 sxpertg Ghen i & Matters qualified, commancially astule Execulive with a breadth and depth of
axporionce gained in divorse ervdronments across the Public and Private Health Carp
seciors. Glen is patsionate about palient cane and developing cultnes That suppont high
performrang health senices whech delver excepbonal palenl ouUICOTMeSs and Superon
pateanl @XparRnCe,

Masrse: Colty Taylor (Resigned 13 June 2025)
Tida: Diracior
Experience and expariing: Coltyy holds a Master of Business Administration and Bachalor of Publc Rslations. She

strategc manage
‘waderzhp gudance. Colby has a deep pasdaon Hmywﬂw
Nama: Jayde Woodwand (Appointed on 19 Marnch 2025)
Direcior

[Experience and expedtise: With cwer 25 years of expersenca in the lelecommunications industry. Jayde is a resulls-
driven sales leader specialising in stafegic partnerships across the IT and Energy
secions. His experise Bes in fosbering strong relationsiups, driving business growth, and
delrvering empactil sobutions.

Az a newly appoinied board member of Farhaven Sendces, he & commiied 1o
kervarBging hes Strafegec Snd Comymercal Boumen B SUppont the organsabon's MEsson
and growth. With exlenshe experénce working within a ktled company hal has
successhully navigated mulliple mergers and Bcquisiions, Jayoe bings 8 growmh
mindsed, 8 focus on crealing synengies, and desp change management caperise.

Holding am MBA (Execulive) from AGSM {§ UNSW Business School, Jayde have 8
mwummmmmmw

busingss engagements, and deleering value-driven SOluBonS ACMSS Ausiraha.

Jaryin iS5 8 prowd famdy man with four childoen, | harve Bved on the Central Coast for over
45 years and have buill strong nelationships within the local community. He is passionate
aboud contributing b0 inliatives thal creals meaningiul impact and long-lerm
SNty

Lansrel Akra [Appoinbed on 19 March 20025)
Director

and expertise: With qualficaions in Computer Science and a Master of Teaching, Laurel brings a
diverse background 1o the Farhaven Board. She has led the operational management
of e hesalthcare businesses—Spring GP, Sprng Emergency, and Gosfiord Specialst
Day Hospital—demonstraling strong leadership in cinical govemance and Servics
dedrvery.

"

As o mother of four and an advocale lor her child with & disability, Laurel brings &
valusbls CONTUIMST DAMpective 10 M Doard. Her Ived xpariance nformd Srategc
decisaons hat prontise inclusion, sccessibaty, and famiy-centred care. She is
Passionate about ensuring sonices moot the roal needs of the community.
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Patrick Kedin (Appoinied on 18 June 2025)
Derecior

Patrick is a former CFO with over 25 years experence managing organisational strategy
and finance in the For Purpose Sector. Prios io working in the For Purpose sector Patrick
worked for & vanety of Midde Ser accouniing firms providing business services, Laxation
and management SUBPHL Patick 2605 his role on the Board as ensuring Fairhaven has
capacly to implement the goal of creating opporiuniies where pecple living with
dinabiity can achisve what they want from e,

Patrick is a Chartered Accountant, with a Masters of Policy Studies from Sydnay
University and a Graduate Dipioma in Company Secretarial Maters from the
Gevemance insifule.

[Déana Mason (Resigned on 19 March 2025)

Dirpcior | Chasr

IDéana joined the M5W Deparment of Community Serdces and began working with
children and young people Bving with disabiiSes in the 15505, Har move io the foe

lan Winn [Resigned on 18 Juna 2025)

DérectonTreasurer

lan i5 a former CEQ with mode than 15 years in senior lsadership roles in high growth
COMpanies. working wiih a range of boards. founders, and private equity. lan has spent
& Cconsaterable pan of ki career i The franchizing industry. Most recently he was CEQ
of Smartine Personal Mofgage Advisers, a franchised morgage broking business.
Before Smartine, ha held senor roled al Oporio, Swemo Salad and Yum! Brands. Eadier
i s career, he bained a5 an accountant af Coopers and Lybrand (now par of PWC)
and then spent 10 years ai Unilewer. lan is a2 CPA, haids 3 Master of Managemant froem
MG3M and gradusted with & Bachelwr of Comwmerce from e University of
‘Witwatersrand in South Africa.

Carglyn OMirien (Appointed 18 August 2025)
Dérecior

where she pdvanced mental health niiatves across Austiaka

Caz brings &n exténdive background in program denvelopment and research. having
designed and colvered evidence-bised ndabives thal address complex socal
challenges. She i passionate aboul social jusSce, communty collsboration, and
QrasEnools montsl Reslth CAmpaigns. SIategec parinerahips. and advocacy for mpeoed
BSOS 10 SUPpON SNACes i Negional Communtes.

Ontsice of work, Caz enjoys staying active with her husband and throe chidren. Her
porsonal e
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Hare. Adrignrwy Smith (Apponded 18 August 2025)
Tige: Direciod
Expariance and axpartise: Adrienne had a strategic and progresshve canesr in conic brands across the Australia

and Mew Zealand financial secior. She maintained a sirong cusbomer centric
focis; suatainable reverus growth uplfl in market share and the creabon of vakoes-
Inased aned high performance cullure. She held a very sirong focus in compliance within
reguiatory  frameworks:  establishing and  growingbusiness pariner
relabonshios; operaiional efficences and upifl in brand swareness and repulaion.

Adfignng it 3 ¢irategc and trantformational lsader. This is undeminned by being
recogrised a3 & SME in ranshormabion progeams, developing and molivaling engagped
earms with susiainable culture (o delvery on onganizational goals).

Adrienne, criginally from New Zealand, Boes in Biacksmiths in the Lake Macguasie anea.
She is a mother o two adult sons and Bwee grandchildren. Mow with more Bme, she
engoys gelting engaged in community aciivies, i a sports Eanade and anvid chess planer,
and & salf proclaimed poliics and hislony nend.

Mestings of responsible entities
Ther Pamber of mestings. of the company’s Board of Responsible entSes (The Board’) held during the year ended 30 June
2025, and the nomber of meetings atiended by each msponsible entitie weng:

Ei
f

D Maiareg Boursned

Anthony Anderson

Jan Eve [Resigned on 10 Ociober 2025)

Glen Auid (Resigned 21 July 2025)

Coltry Taylor (Resgned 13 June 20235)

Jayte Woodward (Appoinied on 19 Masch 2025)
Lawrel Akra [Appointed on 19 March 2005)

-
D0 = O P
-
L]

Hedd: repre:sents the numbes of meetings held during the tme the responsible entitie heid office.

Contributiond on winding up
hhﬂmﬂmhuﬂmﬂwawumuiwwmmmlmwmuuwmmummmmdﬁnmmmmq
mambers ane nol requined 1o contribuie.

The iotal amount that members of he company a0 Eable 0 contribute i the company s wound up B 5110, based on 22
cament gedinany members.

cifficer or auditor
Dharing thes Sinamcial year, the company ofected a Direclors and Officer’s Eability policy. The insurancs policy provides cover
o the responsible enlities named in this repon, the comparmy Secretary, offcars, and lormer responsitle enties and officers
of the company.

The policy prohibits the deschosuns of the nature of the indemnification and the insurancs coner, and the mdunt of the premium.

Mo indémniies harve been ghvn or infurances paid, during or Since the end of the Sinandial year, for any person who S or has
It & Bt of the Somparny.

Auditor's independence declaration
A copy ol the suditors ndependence declaralion is sel oul immedistely afler this responsible enbies” repon
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This report is made in acconiance with & resciution of responaible ortities.
O bha of the responsibie ertties

il '-‘{i:f"'f. ' ,}'i

D¢ Mupkarie Bonarsngd
Chair

15 Dectober 2025
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INDEPENDENT AUDITOR'S DECLARATION
TO THE MEMBERS OF FAIRHAVEN SERVICES LIMITED

Wi hereby deciare thal i the bes! of ou knowiedge and belbel during e year ended 30 June 2025, fere
harve bewn:

(0] no confraventions of the awddor independence requirements as set out in the Ausialian
Chanities and Not-lpr-profits Commizgion Act 2012 in relation o the audit and

(0] e condraventons of any appicable code of professional conduct in nelation B0 The medit

Mame of Firm Bishop Colling Audit Pty Lid

Hame of Registersd Company Auditor = LY
e

Aunditor's Registration Neo. Feibrid

Address Suite 6, & Reliance Drive, Tuggerah NSW 2355

Dated 15 Ociober 2025

(A sz Yol
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF FAIRHAVEN SERVICES LIMITED

Ausdit Opinion

W have audited the sccompanying fnancal iepor of Faitaven Services Limiled [the Company’) which
tomprises the stalement of Snancial posiion as 8t 30 June 2025, stalement of proll of loss and oltwr
comprehensivg income. statement of changes in equity and statement of cash Rows for the year snded on
Mmmm-mﬂtwmm:ﬁwwm
and the Respongdis Endfes’ Declaration.

In cur opinion the SCCoMpaTyng financial report of Fairthaven Senvces Limiied is in accordance with the
Ausiralan Chariies and Noi-for-profits Commissinn Act 201 2, including:

[0 giving @ true and fair view of the Company's fnancial posiion a3 &2 30 June 2025 and of ks
perlormance for the year ended on that date; and

0] Wmmmw Simplified Disclosures [including e
Austrafian Accourtng Interpretations) and the Australsn Chadlies and Nob-r-profits
Commission Regulaton 2072
Basis for Opinicn

of ouf reporl. We are independant of the Comp ,nmmmmwdh
mmmEmmm=m1wmuﬁmmM
Actouniants (e Code) hal ae rebevart 10 our audd of the fnancal report in Australa We also fufiled o
ofhwer athveal responsbilites in accordance wiEh the Code.

W bblberve that the audit evidence wir haree oblasned i3 sufficient and appropriate B0 provide & basis for our
opinian,

Information Other than the Financial Report snd Auditor's Repornt Thereon

The Responsibls Enfities are responsibie for the other information. The ofher information comgrises. the
Flarmation included in the Company’s annual neport for the year ended 30 June 2025, but does not include
T financaal repan and our SudBor's. PO Thadeon.

Qur opinion on e financial neport does ROt cover he ofher infarmation and accondingly we do ol express
any form of assurance conciusion theneon

In connection with our audit of the Enancial neport, our respondiity & 1o read the other information and. in
SO L0, CONTICSr WhETE B G NIOITAton i3 Mmatenally nconsisient with the Bnancial report, or cur
krraiacgs Citanned in the dudll or CENErWESE BDDEERS 10 be matedally mestated

H, i oo T wrs wet b PoriCaTTape, Wi CONCIuce Rl There i 3 matenal messtatemont of (his o
information. we are requined 10 repon that fact. We have notheng 10 report in this regard

LI T L TED Y & R a0 LD Tl P00 R0 AL BT ARTIAR D L el it _—




Responsible Entities’ Responsibilities for the Financial Report
NMEMM}ﬂHMHMHMmﬂHW

contnod as the Direcions. determing & necessany o gnable the preparation of the Bnancial report Thal ghves a
true and Bair view and i Fee from maberial missbalemen] whelher dus b irsud of emoe,

In prepacing B Enancial report, e Direcions: ase responsibie for assessing the Company's abilty 1o continus
23 @ going concerm, dsclesing. as applcable, matters related o going concem and using the going concem
basis of acoounling unless [he Dirsclors aither inlend 1o Equidate he Company of I Coase oparalons, of
hares No reakstc altematie bt 1o do 50,

Auditor's Responsibilites for the Audit of the Financial Report

Our objectives are 1o obian reasonable assurance about whether the financial report as a whole is Fee from
material misstaternent, whether due to fraud or emor, and 1o Ssue an audion’s repor Thal mchedes our opinion.

hEssialements can arise from fraud ummnmmtm:rhmm;
mehmbmwwmumuummumum
il peport.

As part of a0 Sudilin acotedancs with T Austraken Auditing Standards, we exercise profpssional judgement
and maintain profossional soeplicism Thoughout the audit. We also

= ldentify and sssess the rsks of matedial mitstatemeant of the financisl report, whether dus o fraud o
erTor, deign and pericnm aud procedures responsig o those risks, and oblan audl evidenos that
& sufcent and approprate bo provide a bass ke ouf ogeon. Ther ik of rod delectng a material
messiatement resulling from frawd is higher than for onp resuling from emor, a5 fraud may irvghee
colusion, forgery, intentional omistions, mikrepretantalinn, of B cvedrice of intemal control.

= Obtain an understanding of mbermal control relevant 1o The Budt in order o design audit procedures
that are appropriate in he droumstances, but ot fiof the puipote of EXpressing Bn OPINiGN on Te
efectivenats of B Comparmy’s wbemal contnol

+ Evaluate the appropriatensss of accounting polices used and the reasonableness of sccouniing
wmwmmwum

»  Contisde on the appropriatensss of the Directors”’ use of e going concem basis of acoounting in the:
preparation of the francial report. We alsa costiude, Baked on e ol ensdence oblained, whather
& mabelial uhoartaingy exists related 0 events of condiions thal may cas! significand doubl on T
Company's ability 1o contnue as 3 going concem. I we conchude that a materal uncenanty exsis.

reporl Our condulions ahe bated on the sudt sadencs oblaned up 1o the date of our suditor's
report. Howersr fubune events of condifions may cause the Company 1o Cedte 15 conlinus &3 3 going
f=o =8

= Ewaluade the overall presentabion, suchee and content of the financial reporl, inchuding the
gischosires. and whether the financal report nepresents the underlying randacions and events in a
e Thal Schineed T presentaton.

W communicata with the Direcions reganding, Among oified matiers, e planned scope and breng of fa
Bt pnd signiicant audit findings, including any significant deficiencies in internal control Thal we identiy
during our audil.
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MMMMMMIMMHMWHWWW
mmnmmmsmnmmmm
mhwuumwmmmmmm.

Name of Firm Bihop Collng Audi Pty Lid
L3
Name of Registered Company Auditor =
Wian Der
Auditors Registration Mo. AT
Address ms.umnﬁjmmzm

Dated 15 Oclobar 2025



Fairhaven Services Limited
Statement of profit or loss and other comprehensive income
For the year ended 30 June 2025

Otupanty Bxpenies

mwwmm
and manienance SIpENSes

Twmvmuw

Other gupenses

Tokal expenses

Deficit before income tix expense

Income tix expense

Daficit after income tax expense for the year

Other comprehensive income

e thad will nod be reciassiied subsequenty 10 profit or logs
Gain on the revaluabion of land and bulldings, nel of tax

Oeher comprebwnsive income for the year, net of tax
Tetal comprehansive incomalloss) for the year

The abowe statemend of prolll or o33 and other compratbniive income thould be read in confunction with 1he
SCoampaning notes

47

Haote 015 2024
$ s
Fl B,658 989 T4 383
5 uRpM 1

BTE1 82T 7919613
{203.393) (190,057)
(10,165) (2.488)
24 000) (8.700)
(104,124) (B8.343)
{47 0BO) [T3.418)
3 (#81.056)  (517.042)
(5.886.201)  (5.008.233)
T (58.384) (T2.174)
(3B4.484)  (487.675)
(69, 565) (53.816)
(202.602) (145,535)
(24.784) (19.385)
(334 848) (319.204)
(45,005}
(167.038) (TBATE)
(9.049.512)  (8.229.549)
(267.685) (309.535)
2 (267 .685) (309,536)
= 15¥B553
- 158553
—f2ELSE9 12186V
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Fairhaven Services Limied
Staternent of financial position
As at 30 June 2025

Mote 025 w4

$ §

Agsels
Current assets
Cash and cash equivalents 8 810,609 414 547
Trade and other recesabiles 8 340,188 BEAT2
Fiuadial asets 10 2.549.996 1.795.996
Ot 1 32,709 2891
Total Current assuts __3arxasi2 3,533 858
Non=current assets
Property, plant and equipment 12 T.169.330 T2TT 823
Foght-of-use arssets 4 1,003,741 1361928
Intangibles 13 Y ]
Tokal non-curren] axsels _ B2l 08d 8639760
Totsl pasets 11996502 12173616
Liabilities
Current liabilithes.
Trade and other payabies 15 455013 462 406
Lease kabdtes 18 112234 287113
Employee banafits 17 388,072 458,075
Other bt 1 ITOS81 500
Tokal cument Kabdites 1336300 1208094
Hon-curment liabilities
Lease lablites. 20 955025 1,069,854
Ermployes benalits 19 107 877 50,383
Tolal non-cusrent Eabiities 1,102 702 1,140,247
Total labilitiss. 243002 2348341
Kel assets 8,557 550 S8252TS
Equity
Reserves. Fi T 08472 T.104.472
Retsined surpiuses 2 2453018 2720803
Total equity Q557500 9825278

mwm#wmmqfwhmmnwm

SN



Limited
Staternant of changes in equity
For the year ended 30 June 2025

Balance at 1 Jdy 2023

Draslicst aftir Ineorm LI expands for B yaar
Othar comprahenshae inCome for the year, net of Lax

Total comprafsnt v incomaloss) for the year

43

revaluation  swrpluses  Total equity
5

5 §
S5TE8M9 3020739 B.G0G65D

- (300936)  (309,936)
158553 00 - 15553

1528553  (309936) 1218817
Balance at 30 June 2024 7 1Ni-l?2 M _9.%
Agsat Retained
m-.‘“m :utﬂinn Total :p.ﬂ]-
Balancs ol 1 July 2024 TID4472 2720803 @ 98IS52TS

Duarfiacst after income Lax expense ior the year

- (287585 (267 685)

Total comprahenshe income fior the year
Balance al 30 June 2025

- (38TEB5)  (267.585)
T104472 2453118 9557500

TMMWWWHMMEWHWIHMWW

SN
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Fairharven Services Limited
Statement of cash flows
For the year ended 30 June 2035
Hote 2025 024

§ 3
Cash fMlows from operating sctivities
Receipts from cussomers (inclusive of G5T) 8,755,185 TA35.955
Payments o supplaen and employeos (incdusive of GST) (8357 877} _ (7.708,042)

17318 12T.0M3
lrterest recnrapd 118,538 105,781
Interest and other finance costs paid - (72, 1r4)
et cash from operating activiies 23 515858 160,600
Cash fows from investing activities
Payments fof imesiments = [1,000,000)
Parymants for property, plant and equipment 12 (85,711) (24.874)
Procesds from dispossl of Frvesbments 250,000 0
Procesds from disposal of property, plant and equipment 4300 —
MNet cash fromi{used in) Freesiing actvities 167580 (1,024,874)
Cash flows from financing sctivities
Repayment of lease Gabilites _ (267383)  (06.907)
Net eash used in financing ackvities __(287383)  (s08.827)
Net ncrease/decreaso) in cash and cash equivalents 396,062 (1.171.201)
Cash and cash equivalents a the begnning of the Srancial year 414547 1585748
Cash and cash equivalents at the end of the financial year B l:l_l.'l.m A4 547

TMMMﬂﬂﬂhchzdhw-\hmm

SN
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Fairhaven Services Limited
Motes to the financial statements
30 June 2025

Hote 1. General information

The firancial statermsnts cower Fairharsn Services Limited a3 an individual entity. The financial statements are presentsd 0
Auntralan dollars, whach i Farhaven Services Limited's funclonal and presentaion curmency.

Fairharvon Services Limibed is a nob-for-profil unisted publc company mited by guarantes. incorporated and domcled in
Autlraka. s regiaieced o%es and principal plice of busmess is:

209 Brishane Water Drive, Point Clare MEW 2250

A descripbon of the nature of the compam’s oparabons and s princopal Acihvibes are inciuded in the responasbie entites’
repont, which is nol pan of the fnandial statements.

The financial staternents were authorsed for issue, in accordance with a resolulion of responsible entities, on 15 Oclober
2025,

HNote I. Material accounting policy information

The accounting policies. that ane material to the company are sat oul below. The accounting policies adopied are contistent
‘with those of the provious financial year, unbess othenwise siated.

Hew or amended Accounting Standards and Interpretations adopbed
Tha company has adopted all of tha new or amended Accounting Standands and Interpretations issued by the Australian
Astouniing Standards Baard (AASE) that are mandatory for the current reporting pasiod.

Aarvy e o amended Accounting Slandaeds or interpretations that are not yed mandatony have not been eary adopled.

The adopSon of these Accounting Standarnds and Inferpretations dd nol have any significant impact on the Snancial
performancs of posiSion of the company.

CORCHM
Tha finaarecial respeort haes been prepared on a going concem basis

Basis of preparation

Theése genesal pupose financal stalements have been prepared in acogrdance with the Australian Accounting Slandasds -
Simplfied Desclosures issued by the Australian Accounting Standards Board [AASE’) and the Ausiralan Chariies and Mot
for-profits Commission Act 2012, as appropriate fior not-for profil criented enties.

Histoncal cost comantion

revaluation of Enancial assets and Eablies a1 fair value Through profil or loss, Bnancial assets al fair value through other
comprahensive INCoMme, Ivvestimant properties, ceman dasses of property, plant and equipment and dervative Snancisl
insruments.

Critcal ccounting asivmales

The preparafion of the financial statements requires the use of cerain criical accounting estimates. it also requires
management i) exens its judgement in the process of applying the company’s atcounting polices. The anas involving a
higher degres of judgement or compieadty, of afeas where sSsumplions and esfimates are significant 1o the Snancial

Comparatves
Cartain comparative figunes hane been reclassified o conform 1o The cumend year's preseniation.
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Fairhaven Services Limited
Hotes to the financial statements
30 Jung 3035

Note 2. Material accounting poliicy information (continued)

Revenus recognition
The COMPANTY FECOGNESES NFVONuD 83 folows:

Revenus from contracts with cusiomons

Revenue it recognised at an amount that reflects the considenation o which the company i expected 1o be entSed in
mﬁmmwmhlmjﬂMWMIm.um.mh
soniract with 3 cusiomer, identfies the periormance oblgatons in the contact: delermines the ransacton prce which takes.
info account estimates of varable consideration and the time valu of mondy; aliacates the trantaction price to The separate
parformance oblgations on the bass of the relatee stand-alone seling price of each datnct good or sendce 1o be devened:
and recognises nevenus when or a3 each perfrmance obligation s satisfied in @ manner that degscts the ransler to the
cusiome of the goods of sendces promited

Rendoring of services
Revenus from conbracts 10 provice Sendces 208 recognised over Ime a3 [he sendces are rendend. These ane based on athar
o fimed price of an hourly rabe.

Govemment grants
A numiber of B cOMpAmy's PrOGRAMES. ane supported by grants recehvd from the federsl, stibe and kel govemments,

tmnmuawmmnmmumamuMhmw
dl!rﬂﬂmhmwmmnm.mmlmumuhmmm

senvices am delvered o he granior, this i considered a reciprocal iransaction. Revenus is recognised as sendces ane
pariarmad and af year end a kabilty it recogrised untl the service s delivered.

Revenue from a non-reciprocal grant that is not subject 1o condiSions i recognised when the enlity obdains contral of the funds,
ecenomic benefits ane probable and the amourt can be measured rekably. Whise & grant may be requined o b repaid if
CHria CondBons ane nol satisfied, a kabdty is recogrited al year end 10 T extent thal condions remain unsatisied

When the enity receives a non-reciprocal contribuion of an assel from 8 govermmen? of other party for RO of nominal
consideraton, T ditet is recognived ot fair value and & comesponding amount of revenus i recognised.

Donations and bequosts
Donations coliected, including cash and goods fof resals. are recognised a3 revenus whisn B ently gaing condml, sconomic
benefits ang probable and the amount of the donaion can ba measured reiabiy.

Beguests are recogrised when the legacy is received. Revenue from kegacies comprising baquests of shares or ofhwr property
a0 récogned af fair value, being the market vaiue of the shases o property al the date the entity becomes legally entited 1o
thas shares o proporty. Whiere Ihe bequest specifies a perod over which (he senvices must be provided, the Incoms is beought
W0 BCooun! dver the aforesaid porod

Ingevess
mwumummmmmmm.mu;den
amorised cos! of a Brancial asset and alocating i mbenes! income over the relevant Ponod LSing T sflective intenest rate,
which is the rate that exaclly discounts estimated fulune cash recsipts Brough the expected e of the nancial asset o he
Rl carmyng amount of the financal asset

Rt

R resvenus from i necognised on a Stright-free basis over e bearss 1. Leats ncentives gianted ane recognised as pari
of thy rental revvenus. Contingent rentals ane recognissd &8 incams in the pariod whan samed.

Oitur rervenug
Dfenr e s recognised whon if & received of when the right 1o recehve payment s estabished.
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Fairhaven Services Limited
Holes o the financial statements
30 Jung 2025

Hole 1. Material scoounting policy information (continuad)

Income tax
Ag the company i 8 chaditable inattubon in lerms of subsecton 50-5 of the Income Tax Assessment Act 1997, s amended,
it s emgmpt from paying INCome ta.

The company is a registersd public benevolent insttution [PBIL. Accordingly, the consclidated eniity was endorsed by the
Aurtralian TacaSon Ofice 1o access Llax concessions including ringe benelits tax (FBT) exempon, GST concession, Income
tax exemption and is 8 deductble 5t recipient [DGR).

‘Current and non=current classification
Assets and kabdies are presenbcd in the staterment of finandal posfon based on cument and mon-owerent dassScaton.

An asset i classified as cument when: & is either expecied o be realtsed or intended o be 5old or consumed in the company’s
normal opbeating cyche; it is held prfmarily fof the pupose of rading; & is dxpected 1o be realsed within 12 months afler the
reporiing pariod; o the assel ks cash or cash equivalent unless resticied fom besng exchanged of used 10 Selte 5 Eabiity fod
ot heast 12 months after the reporting period. Al ofher assets are classified as non-Ccument.

A Eabiity s classified a5 curment when: it s ether expecied 10 be seiBed in the company’s normal operaling cycle; 1 is held
peimarily for the purpose of trading: & i due 10 be setied within 12 months after the neporting pericd: o thers ks no right at the
end of the reporting period fo deler the setfiement of the Eability for ai least 12 months afler the reporiing period. All other
Eabditios are classified as non-current.

Cash and cash

Cash and cash equivalents includes cash on hand, deposits held at call with inancial institulions, other short-lanm, highly
i inrvestiments wih ofiginal maturities of three months o less that are neadily comemr tible to known amounts of cash and
wihich are subject o an insignificant risk of changes in valoe.

Trade and other receivables

Trade recedvables am indially recogrised at fawr vake and subsequenty measured al amorsed cosl usng the efsctie
imterest method, less any alowance for sxpecied crodit losses. Trade receivables are generally due for sefement within 30
days.

Colectability of rade reCeivables & revitwed on an ongoing basis. Debts which ane kngwn 1o be uncolisctable ane weitisn off
wmnmmﬂm A provisaon for impainment of irade recerrables i3 raed when there is objectve

wvidence that the company will not be able o collect all amounts due acconding o the orignal terms. of the receivables.
Significant Bnancal Efiauites of the deblor, probabdity that the deblor will erter banknupicy or financial neorganisation ang
dedault of delinguency it payTRents (Mone than 50 diys overdue) ane contdersd indicatons thal the rade recanable may be
mpaired. The amount of the impaiment aliowance 5 the diference batween the assels camying amount and he present
value of estmated future cash Rows, discounted af the onginal effective interes! rale. Cash fiows relafing lo shori-leem
recavables are nol discounbed if he affect of ditaxnting i mmalenal

Dther receivables are recognised at amontised cost, less any alowance for expected credit losses.

Property, plant and equipmaent

Land hald lor ute in production or adminstralion is staled 21 revalued amounts. Revalued amounts ane fair market values
based on Spprassals prepared by axieomal profassional valusrs onti gvery thres 10 v years of mone Inequantly i market
faciors indkcabe 3 matenal changes in far valoe

Ary nevaluation Surpius ansing upon appraisal of nd i recoghised in ofher comprehensive income and crediled 10 the
revvaluation resenve in equity. To the extent that any revaluaton decreass of mpainment loss has previously been recognised
in prolfit o kos3, & revalualion incroase & credited lo profit o koss with the nemaining part of the increase recognised in obher
comprehensie ncome. D ds revaluations of land are recognised upon appraisal of Impainment lsling, with the
decreass being charged 1o ofher comprehansie intoms 1o the adent of any revaluaion surplus in equity relating 1o this
catogory and any remaining decrease recognised in profit or loss. Any novaiuaSion SWRUSeS remaining in equity on disposal
of the adsel i randfermed o retaingd samings.
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Hole 2. Material accounting policy information (continued)

Buictings hald for use i prodhttion of administration ar measured using Talr value based on appraisals prepared by exlernal
profpssional valsirs onos eviy Baee 1o fne padfs o Mont Sequently f market fcions indicale a material changs in falr valyg,

Plant and equipment it stated a1 histoncal cost kess accumulated depreciaton and mparment Hislorcal ool nchudes
exppnciture thal 5 drectly atiributabile to e acquitiion of the dems

Deprecabion is caloulaied on a siraighiding basis to write off the nel cost of each Rem of property, plant and equipment
[exciuding kand] cver their expecied usehd Fres as follows:

Basichings 40 years.
Logsghoid imgerovermanis e of lease
Prant and equipment 310 years
Computer hardware 3T yoars
Motor vehicies 410 years
Office equipmepnt 313 years

Thae: resatual valses, usefl Fved and deprediation methods ane reviewed, and adjustied f appropriate, at each reporiing dale

Leasehcld improwements ang depreciated over the unexpired period of the lease of the estimaled usehd e of B astets
whichaneer is shodier.

An Bem of property, plant and equipment is derecognised upon disposal of when thene is no fulure economic benesSt o the
compay, Gamns and ksass betwesn the camying amount and the disposal procesds are taken to profit o loss. Any revaluation
Sufplus resenve redaling bo the Bem disposed of is ransfemed directly o retained profits.

Right-of-use assets

A right-of-use asse! s recognised at the commaencement date of 3 leate The nght-of-ute atte! s meatuned al cosl, which
Comprises the indad amount of the lease Eabiity. adusted for. 25 apphcable. ary ase payments made ot or befone the
commancament dabe nel of ey ledte incenives neoeived, any initial dinect costs Incumed, and, except where Included in the
oot of irventocies. an estimate of costs expecied 1o be incumed for dismantiing and removing the undedying asset. and
resioing th site of adsel

Faght-of-use assets ane depreciated 0 & siraght-bne Bass over the untapired pedod of the lase of e esimated usel e
of the azsst, whithéver i the shorer. Whene the company expects 1o obtain ownership of tha lessed ascet i the end of the
leasg lerm, Hﬂ:‘ﬂmllm its estimated useful ife. Right-of use assets are subject io impaiment of adiusted for anmy
remeasurement of kbass habiltes

They company has secied nol io recognise a right-ol-use assel and comesponding lease Eabiity for shorl-term leases with
termns of 12 months or less and leases of low-value assels. Leass payments on thess sssets are copented o proft or loss as
L=

Intangibbe 255685
Significant costs associated with software are deferred and amontised on a straighi-ine basis over the penod of their sxpected
benefit, being their firite Me of 5 years.

Impalrment of non-financial assets

Non-financial 35508 B findbwed fof smplifment whenées svents of ch in cine %% indicale hal the camying
amount may not be recoverable: Mmmumhﬂmwmummm
oxceads its recoweeable amount.

Recoverable amount i the higher of an assers fair value less costs of duposal and value-n-use. The valug-n-use i the
present value of the esimaled future cash fows relating 1o the 3550 USing & pro-the descount rabe Specific 10 the Bssel of
Cash-generaiing unil 10 which the assel belongs Assets thal do nol have independent cash fiows are grouped logether 1o
formn & cash-generiing unit.
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Hele I. Material accounting policy infermation (continued)

Trade and other

Thae amounts neprosent Eabltes for goods and senvices provided 16 the company prod 15 B ond of Bhe Snandal year and
which are unpaid. Due 10 their short-term nature they ane measured o amortised cost and are not decounted. The Smounts
are undecuned and are wsually pad within 30 days of recogrlion.

Loase lisbilities

A lease Babiity ks recognised ai the commencemend date of a kease. The lease Bablty is iniially recognised at the present
walue of the leade payments o be made ower the term of the lease, discounted using e interest rale implicit in the lease or,
¥ that rate canncl be readily determined. the compamy’s incremantal bomowing rabe. Lesss payments compriss of Exsd
PayTRNES WSS By Mate ncenihnes receivable, variable ase payments that depend on an index O a rale, amounts sxpeciad
0 be paid under residual value guaraniess, exsrcise price of 8 purchass opton whon the exontise of the oplion is reasonably
cerlain o oocur, and any anScipated tenmination penaiBes. The variabies lease payments thal do not depend on an ndex of 3
rate are expensed in the period in which they ane incurmed

Lease kabiihes are measuned ol amoriised cost using the effeciive inlersst method. The carmying amounts ane remeasured if
thar ks 3 changs in the foliwing: fulung lease payments arsing from a change in an index or a rale used; residual guarantes;

beate berm: cortainty of & punthade oplon st lefmnslon penalbies. When a lease Eabdity d. an adp L]
made o he comesponding right-of use assel. or o profl of loss if the camying amount of B right-of-use assel i fully writlen
down.

Employee benefits

Shorfuigrm employes benslifs

Liahfities fod wages and salaries, including non-monetary benefits, asnual bearve, long sendos leave and accumulating sick
leave expected 1o be seted wholly within 12 months of the reporting date are maasured at the amounts expactad 1o be pakd
when e Eabiites are seffed. Non-accumulating sick leanve is cxpensed io profit or loss when inourmed.

Cther long-ferm amployes benelity
mmhmmmwmmmwwmmﬁinzmuhwmn
meatured a% the present value of expected future paymments 1o be made in respect of senioes provided by empioyees up 1o
e repontng dale. mHﬂrhhﬂmhﬂumﬂdhhmﬁthMhWﬂ
B years senvice o mode. I delermining the Eabiity, consis a1 i gl 10 employes wage ncreases.

Drpfirad coninbutan Suparnnuation SEPerse
‘Contnbetons 1o defined contribution superannuation plans are expensed m the penod in whech they ane nourmed.

Fair value measurement

When an assel or kabdiy, financial o non-financial, s measured at fair value for mcognition or daciosune purposes, he lai
Wil i based on the price that would be recered o sell an asset or paid o transfer a Eabdity in an onder) Han &

markel parScipants af the measuremant date; and a5sumes. thal the Fansaction will take place clher: nh&pmupﬂm
o in th absence of & principal market, in the most advantageous: markel.

Fair value is measuned using the assumplions thal marked paricipants would use when pricing the asse! or Esbiity, sssuming
thery act in thelr economic best interests. For non-financial assets, the fair value measurement ks based on its highest and bast
use. Valuation lechniques (hal 8re ppropriats in the Groumstances and for which sufficient data ane avalabie 1o measure far
v, ate uied, mamisng e use of reevant sbservabls inpuls and minimising the use of unobsenabie inputs.

Goods and Services Tax NGSTY) and other similar tanes

Revenues, expenses and assets are recogrissd net of Bha amount of assecisted GST, unkéss the GST incumed is not
rocovrabie fnom the L suthority. in this coso @ i recognisod as part of the cost of ha Bcquisition of tha aseel of a8 pa of
he sxpanse.

Receivables and payables are stated inciusive of the amount of GST receivable or payable. The nel amount of GST
recoverable from, of payable 1o, the tax authority is included in other receivables o other payables in the statement of financial
position.

Cash fiows afe presented on a groas basis. m&ﬁTmﬂmhh“ﬂgmmum‘m
which ang reccweradie from, of payable 10 he Lix suthorily, fe presenied as cpevaling cash fows.
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MHole 1. Material sccounting policy information (continued)
Comeritmants and coningencies ane deciosed net of the amount of GST recovernable from, of payabls 1o, the e suthanlty

Hote . Critical accounting judgemaents. sstimates and s sumptions
mmﬂu.uwmmmummmmmmm
contirnsally

Pesuiling BCoouniing judgermants
MMMMWMﬂmMMlWMdMIMW
0 the carrying amounts of assets and Eabiities (refer o the respective nobes) within the next nancal year ag desoussed
bedorar.

Algwance for expeched credd losses

The allowancs ko expected chadit 105565 assessment requires a degres of estimalion and judgement. i is based on the
otime axpecied credt lots, grouped bated on days owerdus, and makes sesumptions 1o aBocato an cverall prpacted credt
o3 rate for each group. Thess assumplions include recent sales axperence and histonceal collaction rales.

Estimation of useful Fres of assels
The company doetermines the estimated usefl ives and related depreciation and Amortaation charges for &3 property, plant

or sommes other event. The depreciation and amorizalion charge will incredse where the wsebd Fees are less than previously
estimated ves, or lechnically obaobele or non-siraleges Assets thal have been abandoned of S0k will ba willen off or written
Bown.

wumwwmmmmmnmm

MMWHWMMMMNMMHWMI
each reporiing date by evaluating condiions specific 1o the compary and o the parbicular asset thal may lead to impairment.
H an impairrnent tgger exists, the recoverable amount of T assel is debemmined. Thes Envolves [ value bss costs of dsposal
o value-in-use calculaBons, whith inconporate a mamber of kiry esSimates and assumplions.,

w«mwwwm

The COMpany BSSES5ES iMparment of property, plant and equipment a2 each reportng date by evaluating conditons specific
o the cormpany and 1o the particular assel that may lead o impairment. if an impairment irgges exists, the necoverabie amount
of the assel is delermined. This involves: fair value less costs of disposal or value-in-use calculations, which incorporate a
mamber of ey estimates and assumplons.

impairmant of nght-of-use astels

The comparny assesses mparment of Aghl-of-use atsets al each reporting date by evalsaling condiions specific 1o the
company and o the paricular asset thal may lead o mparment. Il an mpasrment Mgoer exists, he recoverabks armount of
nmum.mmmmwmmmm-mmrdmm

Ty boase berm i 3 SGRACant COMPORENt @ T Msauremenl of Both the hghil-ol-ule 5556 and leads kibdly. Judgement i
exprcited in delemmining whether there i reascnable coriaingy that an option 1o axiend he leass of purchass the undarying
assel wil be exercised, of &0 OpEon o tenminate the kase will nol be exercised, when ascertaining the pericds 1o be intluded
it e e In cebarmineng e lease tenm, Bl [0t AN CfcuTrlanced (hal credls SN Sconomical intenthee b0 STTise
nmwﬁnwmnm-muﬁnmmunb-mmjm
consadened may inclede the iImponance of the assel 0 the compamy’s oporations; comparison of lenms and conditons 1o
prervading markoet rabes; incurrence of significant penalies., exilencs of significant leasehold mprovements; and the costs and
desruption 10 repiacs the assel. The company reassesses whathar i i reasonably s 10 Sxeftits an axlendadn oplion, of
IOl SXAFCIEE B IeTMminaton option, if thens i a signiicant evenl o significant change in circumstances.




57

Fadrhaven Services Limited
Motes 1o the financial statements
30 June 2028

Note 3. Critical accounting judgements, estimates and assumptions {continued)

incremenial borromwing rale

Wheno the inforest rate smplhct in 3 leate cannot bo readily determined, an incremental Bormowing rab & estmated 1o discount
futue lease payments o measure T present value of the leate kabity af the bate commencement date. Such a rale 5
based on what the compay estmales i would have 1o pay 8 Bwed party 1o bormow the funds necessary o oblain an assel of
8 gmalar vaiud b0 T fghl-of -use astel. with Smilar lerms. Se0unty and SCONGMIC BIVReRment.

Ermplaye bensfts provison

As discussed in note 2, the Eablity for employes benelits eupected 10 ba sethed mone than 12 months from the reporting date
arg recogresed and measued St the present valus of the estimated Fulure cash fiows 1o be made in respect of all employoes
al the reporting dale. In determining the present value of The labdty, sstimates of afifion rales and pay increates Trough
PIOTOon and inflation hanee been taken o account.

Economec dependence

The compary is dependent upon individual participants” NDIS funding, grants. and community and corporate donations. to
ensure the ongoing conliruance of ity programs. Al the dade of this repor managemend has no reason 1o beleve that this
Bnancial suppor will not continue. Al The date of this repon management has o reaton i belie thal tis Snancial support
will mol contirus.

Hote 4. Revenue

2025 0ze

¥ ]

Sales revenus
Sale of goods 1212046 aTo.8TT
HIHS Sarvion fevenus 6.7TE8,646 6.153.539
Rient recesved 505881 550,309
Fundraising and donalion incoma E0.120 58,265

8,650 693 7,741,790
L Pereirusy
Cehiar norvonise &3 00 25713
e %ﬂﬂ '.'i'rﬂ
Hode 5. Other income

2025 2024

¥ 3

Insurance claim income . 19,256
Irberesl fediresd 118,538 105, 71
Gadn on sake of assets . 4300 @ 50233
Other income 122 B33 175,250
Note §. Depreciation and amcriisation

2025 024

$ 5
195,195 165,029
285852 38148

N

481,056 S17.042
_—t L L
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Maote T. Interest and finance cosl pakd

028 0za
$ $
Irterest - lease labdty (AASE 16) E 72174
Hote 8. Current assets - cash and cash equivalents
2025 0ze
¥ 5
Cash at bank and on hand 810,609 A14.547
HNole §. Current assets - trade and olher receivables
025 024
% ]
Trade recehables nrra 283339
BAS receivable 12457 0 3083

M0.158 286422
=t o eFves

2025 024
¥ 5
Impairment of receivables
Morrsments in the provision for impainmant of recedvables are a5 folows:
Opening balance (21.354) (25.229)
Rieversal of prowvision for impasrmend  BIE2 1838
15.1 lZi&l
Hote 10. Current assets - financial assets.
2025 2024
§ 5
Tiafrr depoaits. 2540 996 2lﬁm
MHote 11. Curment assats - other
P 2024
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Hole 12. Non-current assets - property, plant and equipment

028 024
% 5
Land and buidings - ai independent vahuation 5,565,000 6,665,000
Less: Accurmubaied daprociaton (60, B88) S |
6,584,112 6,665,000
Leasehold improvemants - al cost B4, 505 B20.856
Less Accasmmsiated depreciaton (537,855) __ (522.440)
. IEBTS0 OB AXG
Plant and eguipment - at cosl 1632320 1,564, 086
Lets: Actasmadabed depreciaton (1,333.843)  (1.249,689)
ZIBATT 314,397
T.168.239 1277823
Reconciliations

Reconciiations of the witlen down valets a1 the begnning and end of the curment fnancial year are 1ed oul below.
Land and Leasehold Piant and

Balance at 1 July 2024 6,665,000 208 426 34397 T2TTEZ
Additions - 2162 83949 B5.T11

Deprecaton experse ____ (s0888) [14,438) {99,869 {155,185)
Balanca at 30 Juna 202% 6,584,112 286,750 258477 ?.'EM

Valpations of land and buldings

The Land and Bulkdings kocated ol Knoumbers Fioad a1 Kincumber and Bream Road al ERslong Baach were kil revaboed in
Juna 7024 based on indepandent assessmants by & member of the Ausiralan Property Instiute having recent axpanencs in
e location and category of land and buldings being vaived. The direciors do not beliewe that there has been 2 material
mcrresment in fair value since the revaluation date. Vialuations ane based on curment prices for similar properties in the same
et AN COnREan.

Hate 13, Non-current assets - intangibles

2025 2024

5 3
Solftware = at cosd 69,328 69,326
Lits Aseurmaidted Amortaaton . \BSa3E)  (68,317)
]

Software Total

5 §
Balance at 1 July 2024 ] 9
Amertisation sxpenss = m

Badance 81 30 June 2025 -
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Hote 14. Mon-current assets - right-of-use assets

025 i
$ $
Land and bulidings - right-of-use 1288115 1,634,220
Less: Accumuiased deprecabon (211,745} (392.978)
1,0763T0 1,341,252
Equipment - nght-of-use 17665 119,031
Less Accyumuiabed depreczabon 4 (98,355)
i7.am 20676
1 741 1,361 928
Reconciliabions
Reconciiations of tha writhen down values al the beginning and end of the current inancial year ane ol out bokow:
Land and

basidngs Equipment Total
5 5 $

Balance al 1 July 2024 1,341,252 206TE 1351928
Al - 17,665 17,665
Deprecation expense (EE4802) (20870) (285652
Balance at 30 Juna 2025 1,076,370 17371 1,093,741
Hote 15. Current liabilities - trade and other payables
2025 2024
5 £ ]

Trade payables 114,728 1T0.97T6
Oher payables o H0ZES  HN AN

455013 452 406

Hole 16. Current liabilithes - other labilities

Hote 17. Current liabilities » employes benefits

Annual leave
Long service beave
Tirn off i beu
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Hole 18. Current Rabdlities - lease liabilities

X028 024
% £
Lease kabdity - Land and buldings 108,966 64.T14
112 27113
Hote 19. Non-current liabilities - employes benefits
o firll
5 5
Long senace keave 107677 ﬂm
Hote 20. Non-current liabdithes. - lwase labiithes
025 04
§ 5
Lease Eabdity - Land and buldings 860858  1.089.858
Lesrse Fabdity - Equipmant 14,127 -
ss02s __iossser
Hote 21, Equity - reserves
IS5 2024
$ 1
ASSal revahzabon rEsene 7104 472 T 104 4T2

Azpel rivaliabon resene
Th resenad i used 10 reCognss norements and decrements in the e value of and and buldings. exduding inwsiment
propertes

Mowpmgnts in rpsenngs
Nrraaments in aach class of reddrve during the cument Faancal pedr e 281 oul beliw

Agnel
Py eB e
Resare Total
5 5
Bialance a1 1 July 2024 T 104,472 T 004,472

Balances a1 30 June 2025 I__1m T 104 472
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Hote 22, Equity - retained surpluses

025 024
$ §
Retsned surpluses o the beginning of tha Erancial yoar 2,720,803 3.000,739
Defict a%er mcoms tax expants lor the yoar (267685}  [300.936)
FRetsined surpiuses af the end of the Srancial pear 2453118 720,803
Hote 73. Reconciliation of deficit after income tax 1o net cash from operating activities
025 024
$ H

Defict after intome tax expense lor the year (267 685) (309.936)
Adprstments for
Depreciation and amortsation 481,056 STz
et gain from change in lease of right-of-use asset = (50.233)
het gain on disposal of property. plant and equipment (4.300) -
Chastge in operating a3sets and Eabilites:

Inerease i rade and other recehables (53.778) {17.300)

Decreasa in prepayments 182 4,760

Increase in tade and othes Danyabies 383 088 51,901

Decreass in amployee benefits __ [2709) (75.634)
Het cash from cperating actiities 515855 160,600
Mote 24. Remuneration of auditors:

Drring the financial yeas the lollowing fees were paid or payable flor services provided by The auditor of the company:

025 2024
§ §
Fees 1o Bishop Coling Auch -
ASIUTBNCE SHNVCES 24,500 24,200
Other sanvices -
Preparation of Financial Statements 4,500 4,500
29.000 X8.T00
Hote 25. Key management personnel disclosures
Componsation
The Sggregats COMPanaaton Mads b Feaponiibls ined oher bers of ey management personned of the compary
5 Sl oul besdow:
w025 o
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Mote 26. Capital commitments

Capdal commerments

Commitied at the reporting dalte but nol recognised as. kabdites. payabie:

Propey, plant snd equipemsn o Lt ]
Hote 27, Related party transactions

Ky FEnaQement pbrsonel
Disclosures relating 10 ey management personnel are set oul in note 25.

Transactions with related partes

Payment for other expenses:
Total fees paid 10 a dinecior for providing consuling senvices 4 BTS -

Recedvable from and payadie lo relafed parbes
There were no trade receshables from or trade payables to related parfies at the cument and previous reporting date,

Loans fofrom related panties
Theene were no loans 1o o from related parties at the cument and previous neporfing date.

Terms and conditions
Al rangactions weng made on nonmal commencial tenmes and conditions and at mardce! rabes.

Note 28, Events after the reporting pericd

Mo matler of cicumsiancs has afsen sance 30 June 2025 thal has sgnificantly aflected, of may signicanty aflect the
company’s operations, the results of those operations, or the compamy’s state of affairs in future financial years.




Falrhaven Services Limited
entities’ declaration
30 June 2025

ira Bl Feri o e enbtes” opanion

*  the sfiached fnancial pisferments aned notes Comply with ithe Augirplan Accounting Stendards - Simplified Desciosures.
the Australan Chares and Mol-for.profts Commission Ast 2012 and ofher mandatory profsssional reporting
U,

*  the sttached fnancial stalerments and notes give 8 nue end feir view of the company’s Snancial position as at 30 June
2025 and of B3 pefornaton fod the Brancil pedr’ ended of thad date; and

&  thane are ressonabie grounds 1o bebrve thal the company will be abie 1o pay & debls. a5 and when they become dus
and paryable.

Sipnad in acoordance with & nesclulion of drecions.

O beshaall of 1 respontbis ertbes.
e
s
f’l’/(- A et
Dr Vislawe Bowrsnel
Chair

15 October 2025
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Be You Support Coordination
Caring Support

Narara Valley High

Kincumber High

Lake Munmorah

Henry Kendall School

Wadalba Community School
Coles

Bunnings

Aspect School Terrigal

Bendigo Bank

Berkeley Vale High School
Bingo Team

Ettalong Memorial Bowling Club
Everglades Men's Lawn Bowlers
Gosford RSL

Husqvarna
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THANKING OUR
PARTNERS, SPONSORS
& CONTRIBUTORS

Johnson's Boat Hire
Masterfoods (Mars)

Plan Tracker

Platform To

Prism HQ

Ross Seabrook and Staff at
Everglades Country Club
Royal Touch Paper Products
Sandy Lewis

Scott Carlyle

Self-Advocacy Sydney INC
Survival First Aid

Thrive in Life Care
Tuggerah Lakes Secondary College -
The Entrance and Bateau Bay
Vince Chetcuti

Wendy Gill Support Coordination
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CONTACT
INFORMATION

e 02 4349 5500 9 hello@fairhaven.org.au
209 Brisbane Water Dr,

Fairhaven is a registered charity with the
Australian  Charities and Not-for-profits
Commission  (ACNC), Deductible Gift
Recipient (DGR) status with the Australian
Tax Office ABN 83 058 123 729. Charitable
Fundraising Number 15891. Fairhaven is a
registered NDIS provider. Fairhaven operates

in accordance with the practice standards set
by the NDIS Quality and Safeguards
Commission, and complies with the NDIS
Practice Standards 2020.

Registered NDIS Provider



